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Netiquette,  network etiquette  or Internet etiquette, is a set of social conventions that 

facilitate interaction over networks, ranging from  Usenet and mailing 

lists to blogs and forums. The term has been used as early as 1998 and has gone 

through several changes in description as newer technological advances have 

changed the method and frequency of how people interact with one another online  

Etiquette in technology  governs what conduct is socially acceptable in an online or 

digital situation. While  etiquette  is ingrained into culture, etiquette in technology is a 

fairly recent concept. The rules of etiquette that apply when communicating over the 

Internet or social networks or devices are different from those applying when      

communicating in person or by audio (such as telephone) or videophone (such 

as Skype video). It is a social code of network communication.  

Communicating with others via the Internet without misunderstandings in the  heat of 

the moment  can be challenging, mainly because facial expressions and body         

language cannot be interpreted in  cyberspace. Therefore, several recommendations 

to attempt to safeguard against these misunderstandings have been proposed.   

Classes on digital citizenship have been taught in some public education systems as 

well. It is the need of hour that people should understand what is considered to be 

socially normal and what is not. Even, the learning about recent cyber laws should be 

made mandatory for people who use internet most of the time during their daily life.  

             Dr. Fawad Sarwar 

Editorial Board 

Dr. Fawad Sarwar  

Syed Hasnain Zawar 

Usman Arif 

Naira Habib 

Chief Patron 

Mr. Nasar us Samad Qureshi 
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Quaid -e-Azam Muhammad Ali Jinnah, the founder 

of Pakistan, is our national hero. His name will be    

remembered with great honor in the history of 

mankind. He fought' sincerely and selflessly the 

battle of freedom for the Muslims and won in the 

long run.  

Our Quaid -e-Azam, which means the great leader, 

was born in Karachi on the 25th of December, 1875. 

During his childhood he used to work excessively 

hard and showed his qualities as a talented child 

After completing his primary and secondary       

education in the Sind Madrasa-tul -Islam, Karachi, 

he was sent to  England for higher studies. He came 

back to Karachi as a Barrister. Karachi was not a big 

business and industrial center in those days, so he 

had to go to Bombay to carve out his successful  

career in Law. In the' beginning he joined some  

service but later on started his legal practice. 

Those were the days of the British rule and the then 

Indians were fighting for the freedom from the   

foreign yoke. Quaid -e-Azam, as his nature was, 

could not lag behind in this sacred task and soon by 

his persistent devotion to duty, sincerity and       

enthusiasm came to the front row of the freedom 

fighters. In the beginning he joined the Indian     

National Congress and believed that Muslims and 

Hindus should join' hands to free their motherland 

from the British rulers. He also believed that      

Hindus and Muslims should live peacefully as 

members of one nation. But, later on, he changed 

his standpoint in view of the activities of the      

Hindus which were becoming increasingly          

detrimental to the cause of the' Muslims. The one-

nation theory was also given up and he began to 

think that the Muslims are different from the     

Hindus in every respect and therefore he             

propounded the two -nation theory in India and 

supported vehemently the idea of a separate Inde-

pendent Muslim State.For this he joined the Mus-

lim League--a political organization representing all 

the Muslims of India. In the year 1933 he was elect-

ed the President of all India Muslim League, That 

office he held till Pakistan came into being. It was 

under his president ship that the all India Muslim 

League passed the famous Pakistan Resolution in 

the historic annual session held in the Minto Park, 

Lahore in the year 1940. In this Resolution the Mus-

lims resolved to get the British India divided and to 

have a separate Muslim state termed as Pakistan. 

Quaid -e-Azam worked very hard to achieve this 

end. In this sacred task of freedom-fighting he was       

assisted by his most trusted lieutenant, Khan Liaqat 

Ali Khan. He had to struggle very hard continuous-

ly for over a decade to translate the idea of Pakistan  
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into reality, This he did most successfully in the 

teeth of very tough opposition -opposition from the 

Hindus who were in an overwhelming majority 

opposition from the British who were in power in 

India and who did their worst to harm the Muslims 

and opposition from a section of the Muslims, the 

so called Nationalist Muslims.  

He succeeded in the long run and the whole world 

was surprised to see that Pakistan became a reality 

on the 14th August 1947 when our Quaid-e-Azam 

took over as her first Governor General and Khan 

Liaqat Ali Khan as her first Prime Minister. Quaid -e

-Azam did not take rest afterwards. He worked 

hard than  ever for the consolidation of Pakistan, 

our dear home-land.  

The British rulers left for good, leaving deceitfully a 

large number of problems for our country.                

Quaid-e-Azam continued his efforts to surmount 

the problems and difficulties. But his health failed, 

it was already fast deteriorating, and he breathed 

his last on the 11th September, 1948, just one year 

after independence. He was laid to rest in Karachi, 

the place where he was born and where he became 

the first Governor General of Pakistan. 

Quaid -e-Azam is our national hero. He is, indeed, 

one of the greatest leader of the world. His political    

career covers a very wide span of about half a    

century. This career is the most spotless one that 

the world has ever known. Even his enemies admit 

the integrity of his character. It is our duty as the 

true Pakistanis to follow his footsteps and work 

honestly for the solidarity and prosperity of         

Pakistan---the land of the Pak or the pious people'. 

Let us try to be 'pious' in the true sense.  

Let us uphold the biggest motto of our Qaid  

 

Unity, Discipline, Faith.  

 
 

 

 

 

T

This article is contributed by Hassan Raza form  Underwriting Department. 
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Employee Corner 

.ÁÍÅ $ÅÓÉÇÎÁÔÉÏÎ ,ÏÃÁÔÉÏÎ $Ȣ/Ȣ" 

.ÁÉÒÁ (ÁÂÉÂ /ǣÃÅÒ (ÅÁÄ /ǣÃÅ Ψ-$ÅÃ 

&ÁÚÁÌ 5Ò 2ÅÈÍÁÎ -ÁÌÉË (ÅÁÄ ÏÆ "ÕÓÉÎÅÓÓ $ÅÖÅÌÏÐÍÅÎÔ  )ÓÌÁÍÁÂÁÄ Ψ-$ÅÃ 

!ÔÉÆ (ÁÆÅÅÚ 3ÅÎÉÏÒ %ØÅÃÕÔÉÖÅ /ǣÃÅÒ (ÅÁÄ /ǣÃÅ Ω-$ÅÃ 

-ÕÈÁÍÍÁÄ !ÓÓÁÄ 5ÌÌÁÈ $ÅÐÕÔÙ 2ÅÌÁÔÉÏÎÓÈÉÐ -ÁÎÁÇÅÒ &ÁÉÓÁÌÁÂÁÄ Ω-$ÅÃ 

2ÁÂÉÁ +ÈÁÌÉÌ 3ÅÎÉÏÒ %ØÅÃÕÔÉÖÅ /ǣÃÅÒ +ÁÒÁÃÈÉ Ϋ-$ÅÃ 

-ÁÉÚÁ -ÕÎÅÅÒ -ÁÌÉË !ÓÓÉÓÔÁÎÔ -ÁÎÁÇÅÒ -ÁÒËÅÔÉÎÇ +ÁÒÁÃÈÉ 5ÎÉÔ Χ ά-$ÅÃ 

!×ÁÉÓ -ÕÎÉÒ %ØÅÃÕÔÉÖÅ /ǣÃÅÒ (ÅÁÄ /ǣÃÅ έ-$ÅÃ 

3ÙÅÄ !ÌÉ 7ÁÓÅÅÍ /ǣÃÅÒ -ÕÌÔÁÎ ΧΧ-$ÅÃ 

&ÁÈÅÅÍ (ÁÉÄÅÒ 3ÅÎÉÏÒ /ǣÃÅÒ (ÅÁÄ /ǣÃÅ ΧΨ-$ÅÃ 

-Ȣ 3ÈÁÈÉÄ 7ÁÊÉÄ %ØÅÃÕÔÉÖÅ /ǣÃÅÒ +ÁÒÁÃÈÉ ΧΨ-$ÅÃ 

&ÁÒÁÚ (ÁÓÓÁÎ $ÅÐÕÔÙ -ÁÎÁÇÅÒ +ÁÒÁÃÈÉ ΧΪ-$ÅÃ 

*ÁÍÉÌ -ÏÎÎÏÏ 2ÅÌÁÔÉÏÎÓÈÉÐ -ÁÎÁÇÅÒ ,ÁÈÏÒÅ ΧΫ-$ÅÃ 

*ÁÂÂÁÒ ËÁÄÉÒ -ÁÎÁÇÅÒ +ÁÒÁÃÈÉ 5ÎÉÔ Ψ Χέ-$ÅÃ 

3ÁÄÁÁÔ +ÈÏËÈÁÒ 2ÅÌÁÔÉÏÎÓÈÉÐ -ÁÎÁÇÅÒ ,ÁÈÏÒÅ ΨΦ-$ÅÃ 

2ÁÚÁ *ÁÖÁÉÄ 6ÏÈÒÁ !ÓÓÉÓÔÁÎÔ 'ÅÎÅÒÁÌ -ÁÎÁÇÅÒ  ,ÁÈÏÒÅ ΨΧ-$ÅÃ 

!ÂÄÕÌ (ÁÙÅ -ÕÇÈÁÌ %ØÅÃÕÔÉÖÅ $ÉÒÅÃÔÏÒ (ÅÁÄ /ǣÃÅ ΨΫ-$ÅÃ 

3ÁÉÍÁ "ÉÌÁÌ #ÏÒÐÏÒÁÔÅ (ÕÍÁÎ 2ÅÓÏÕÒÃÅ -ÁÎÁÇÅÒ (ÅÁÄ /ǣÃÅ ΨΫ-$ÅÃ 

-Ȣ 4ÁÒÉÑ #ÈÁÕÄÈÒÙ -ÁÎÁÇÅÒ (ÅÁÄ /ǣÃÅ Ψέ-$ÅÃ 

+ÁÌÓÏÏÍ -ÏÈÙ ÕÄ $ÉÎ /ǣÃÅÒ (ÅÁÄ /ǣÃÅ ΩΧ-$ÅÃ 
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December Joiners  

Name  Designation  Placement  Date of Joining  Service period  

Shazad Aamir Rafique Senior Manager Head Office 31-Dec-05 11 

M. Sarfraz Senior Manager Head Office 11-Dec-06 10 

Abdullah Hussain  Deputy Manager Head Office 18-Dec-06 10 

Adnan Waheed C.F.O Head Office 08-Dec-07 9 

M.Tauheed Uz Zaman Khan Area Manager Gujranwala 1-Dec-07 9 

Syed Ali Raza Bukhari Executive Officer Islamabad 11-Dec-07 9 

Khalil Ur Rehman  Office Boy Gujranwala 10-Dec-07 9 

Abdul Qadir  Officer Karachi 4-Dec-16 6 

Haroon Rashid Assistant Relationship Manager Karachi 01-Dec-11 5 

Nauman Razzaq Senior Officer Head Office 3-Dec-12 4 

Muhammad Rizwan  Executive Officer Head Office 1-Dec-12 4 

Muhammad Assad Ullah Deputy Relationship Manager Faisalabad 01-Dec-13 3 

Kalsoom Mohy ud Din  Officer Head Office 3-Dec-13 3 

Dildar Mahboob  Officer Faisalabad 16-Dec-14 2 

Muhammad Ramzan Office Assistant Head Office 1-Dec-14 2 

Mufti Tayyab Amin  Shariah Compliance Officer  Head Office 16-Dec-15 1 

Naila Mohammad  Executive Officer Head Office 04-Dec-15 1 

Khalid Mehmod Sarwar  Chief Manager Islamabad 07-Dec-15 1 



 

 

 We congratulate Dr. Fawad Sarwar and Mr. Usman Arif on completing ACII  

 

 

 

 

 

 We congratulate Mr. Faisal Arshad and Mr. Saqib Akram on completing Dip. CII  

 

 

 

 

 

We congratulate Mr. Furqan Anjum on completing Cert. CII  

 

 

 

 

 

 

We congratulate following fellows on passing CII exams 
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-Ù ÎÁÍÅȭÓ 3ÙÅÄ -ÕÂÁÓÓÈÁÒ -ÏÈÓÉÎȢ ) ÈÁÖÅ ÊÏÉÎÅÄ !ÌÆÁÌÁÈ )ÎÓÕÒÁÎÃÅ      

#ÏÍÐÁÎÙ ÏÎ ςψÔÈ .ÏÖÅÍÂÅÒȟςπρφ ÁÓ ÁÎ %ØÅÃÕÔÉÖÅ /ÆПÉÃÅÒ ÉÎ (ÅÁÌÔÈ           

)ÎÓÕÒÁÎÃÅ $ÅÐÁÒÔÍÅÎÔ ÁÔ ÈÅÁÄ ÏÆПÉÃÅȟ ,ÁÈÏÒÅȢ  

) ÈÁÖÅ ÃÏÍÐÌÅÔÅÄ ÍÙ -Ȣ"Ȣ! ÉÎ )ÎÓÕÒÁÎÃÅ ÁÎÄ 2ÉÓË -ÁÎÁÇÅÍÅÎÔ ÆÒÏÍ (ÁÉÌÅÙ 

#ÏÌÌÅÇÅ ÏÆ "ÁÎËÉÎÇ ÁÎÄ &ÉÎÁÎÃÅȟ 5ÎÉÖÅÒÓÉÔÙ ÏÆ ÔÈÅ 0ÕÎÊÁÂȟ ,ÁÈÏÒÅ ÉÎ ςπρτȢ  

) ÁÍ ÈÁÖÉÎÇ ς ÙÅÁÒÓ ÏÆ ×ÏÒË ÅØÐÅÒÉÅÎÃÅ ÉÎ *ÕÂÉÌÅÅ ÌÉÆÅ ÉÎÓÕÒÁÎÃÅ ÁÓ ÏÆ        

!ÓÓÉÓÔÁÎÔ %ØÅÃÕÔÉÖÅ /ÆПÉÃÅÒ ÉÎ ÕÎÄÅÒ×ÒÉÔÉÎÇ ÄÅÐÁÒÔÍÅÎÔ ÏÆ ,ÉÆÅ )ÎÓÕÒÁÎÃÅȢ 

-Ù ÎÁÍÅ ÉÓ $ÒȢ -ÕÈÁÍÍÁÄ (ÁÍÉÄ #ÈÁÎÄȢ ) ÈÁÖÅ ÃÏÍÐÌÅÔÅÄ ÍÙ -""3 )Î ÉÎ 

ςπρτ ÆÒÏÍ !ËÈÔÁÒ 3ÁÅÅÄ -ÅÄÉÃÁÌ Ǫ $ÅÎÔÁÌ #ÏÌÌÅÇÅ "ÁÈÅÒÉÁ 4Ï×Î ,ÁÈÏÒÅȢ  

) ÈÁÖÅ ÃÏÍÐÌÅÔÅÄ ÍÙ ÈÏÕÓÅ ÊÏÂ ÉÎ !ÎÅÓÔÈÅÓÉÁȟ -ÅÄÉÃÉÎÅȟ 3ÕÒÇÅÒÙ ÁÎÄ         

0ÅÄÉÁÔÒÉÃÓ ÆÒÏÍ !ËÈÔÁÒ 3ÁÅÅÄ 4ÒÕÓÔ ÈÏÓÐÉÔÁÌ %-% ,ÁÈÏÒÅ ÁÎÄ &ÁÒÏÏÑ      

(ÏÓÐÉÔÁÌ 7ÅÓÔ×ÏÏÄ  ,ÁÈÏÒÅȢ 

!ÆÔÅÒ×ÁÒÄÓ  ) ÈÁÖÅ ×ÏÒËÅÄ ÁÓ Á ÓÅÎÉÏÒ $ÅÍÏÎÓÔÒÁÔÏÒ ÉÎ 2ÁÓÈÉÄ ,ÁÔÉÆ -ÅÄÉÃÁÌ 

#ÏÌÌÅÇÅ ÆÏÒ φ ÍÏÎÔÈȢ ) ÈÁÖÅ ÊÏÉÎÅÄ !ÌÆÁÌÁÈ )ÎÓÕÒÁÎÃÅ ÏÎ ςψȾρςȾςπρφ  

) ÁÍ !ÌÉ 2ÁÚÁȢ ) ÈÁÖÅ ÄÏÎÅ -3#Ȣ !ÃÔÕÁÒÉÁÌ 3ÃÉÅÎÃÅÓ ÆÒÏÍ #ÏÌÌÅÇÅ ÏÆ ÓÔÁÔÉÓÔÉÃÁÌ 

ÁÎÄ !ÃÔÕÁÒÉÁÌ ÓÃÉÅÎÃÅÓ 5ÎÉÖÅÒÓÉÔÙ ÏÆ ÔÈÅ 0ÕÎÊÁÂȢ 

) ÈÁÖÅ ÁÔÔÁÉÎÅÄ #ÅÒÔÉПÉÃÁÔÅ ÉÎ )ÎÓÕÒÁÎÃÅ ÆÒÏÍ #ÈÁÒÔÅÒÅÄ ÉÎÓÕÒÁÎÃÅ )ÎÓÔÉÔÕÔÅ 

,ÏÎÄÏÎȢ ) ÈÁÖÅ ÁÌÓÏ ÃÏÍÐÌÅÔÅÄ ρÓÔ -ÏÄÕÌÅ ÏÆ !ÓÓÏÃÉÁÔÅ ÃÈÁÒÔÅÒÅÄ "ÁÎËÅÒ 

ÆÒÏÍ 3ÔÁÔÅ "ÁÎË ÏÆ 0ÁËÉÓÔÁÎȢ 

) ÈÁÖÅ ÓÅÒÖÅÄ -Ⱦ3 !ÄÁÍÊÅÅ )ÎÓÕÒÁÎÃÅ #ÏÍÐÁÎÙ ,ÉÍÉÔÅÄ ÆÏÒ ÁÐÐÒÏØÉÍÁÔÅÌÙ 

Ô×Ï ÙÅÁÒÓ ÁÎÄ ÎÏ× ) ÊÏÉÎÅÄ ÁÎÏÔÈÅÒ ÐÒÅÓÔÉÇÉÏÕÓ ÏÒÇÁÎÉÚÁÔÉÏÎ !ÌÆÁÌÁÈ           

)ÎÓÕÒÁÎÃÅ #ÏÍÐÁÎÙ ,ÉÍÉÔÅÄ ÁÓ ÁÎ %ØÅÃÕÔÉÖÅ ÏÆПÉÃÅÒ ÁÎÄ ÈÅÒÅ ) ×ÉÌÌ ÄÅÁÌ ÁÌÌ 

0ÏÌÉÃÙ Ǫ %ÎÄÏÒÓÅÍÅÎÔ ÒÅÌÁÔÅÄ ÍÁÔÔÅÒÓ ÏÆ ÈÅÁÌÔÈ ÄÅÐÁÒÔÍÅÎÔȢ  
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Alfalah Insurance sponsored an event on 2nd December at Serena Hotel Islamabad on account of 

UAE National Day. Several UAE based companies participated in the event and different political, 

armed forces and civil dignitaries were present at the event. 
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UAE National Day - 2nd December 



 

 

!ƴƴǳŀƭ 5ƛƴƴŜǊ ϧ 9ƴǘŜǊǘŀƛƴƳŜƴǘ tǊƻƎǊŀƳ ǿŀǎ ƘŜƭŘ ƻƴ {ŀǘǳǊŘŀȅ ŜǾŜƴƛƴƎΣ мфǘƘ bƻǾŜƳōŜǊΣ нлмс ŀǘ CŀƭŜǩΩǎ IƻǘŜƭΣ  

[ŀƘƻǊŜΦ ¢Ƙƛǎ ŜǾŜƴǘ ƛǎ ŀƛƳŜŘ ǘƻ ǇǊƻǾƛŘŜ ŀ ƭƛƎƘǘ ŜƴǘŜǊǘŀƛƴƳŜƴǘ ŀƴŘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŘŜǾŜƭƻǇ Ƴǳǘǳŀƭ ǳƴŘŜǊǎǘŀƴŘƛƴƎ 

ōŜǘǿŜŜƴ ǘƘŜ 9ȄŜŎǳǝǾŜǎ ƻŦ LƴǎǳǊŀƴŎŜ /ƻƳǇŀƴƛŜǎ ŀƴŘ ŀƭǎƻ ǘƻ ǎƘŀǊŜ ǾƛŜǿǎ ƛƴ ŀ ŎƻǊŘƛŀƭ ŀǘƳƻǎǇƘŜǊŜ ŦƻǊ ǘƘŜ ōŜǧŜǊƳŜƴǘ 

ƻŦ ǘƘŜ LƴŘǳǎǘǊȅΦ 
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¢ƘŜ ƭŜŀǊƴŜŘ ǎŜǎǎƛƻƴ ƻƴ ƘŜŀƭǘƘ ƛƴǎǳǊŀƴŎŜ ƛƴ tŀƪƛǎǘŀƴ ς ƻǇǇƻǊǘǳƴƛǝŜǎ ŀƴŘ ŎƘŀƭƭŜƴƎŜǎ ǿŀǎ ŎƻƴŘǳŎǘŜŘ ƻƴ bƻǾŜƳōŜǊ олΣ 

нлмс ōȅ [ŀƘƻǊŜ LƴǎǳǊŀƴŎŜ LƴǎǝǘǳǘŜ ŀǘ CŀƭŜǩΩǎ IƻǘŜƭΣ [ŀƘƻǊŜΦ ! ƭŀǊƎŜ ƴǳƳōŜǊ ƻŦ ǇŀǊǝŎƛǇŀƴǘǎκ ǎǘŀƪŜƘƻƭŘŜǊǎ ŀǧŜƴŘŜŘ 

ǘƘŜ ŜǾŜƴǘ ŦǊƻƳ ŘƛũŜǊŜƴǘ ƳŀǊƪŜǘ ǎŜƎƳŜƴǘǎ ƛƴŎƭǳŘƛƴƎ ƘŜŀƭǘƘ ŘŜǇŀǊǘƳŜƴǘ ǇŜǊǎƻƴŀƭǎ ƛƴ ƛƴǎǳǊŀƴŎŜ ŎƻƳǇŀƴƛŜǎΣ            

¦ƴƛǾŜǊǎƛǘȅ ǎǘǳŘŜƴǘǎΣ IƻǎǇƛǘŀƭ /ƻǊǇƻǊŀǘŜ ǎǘŀũΣ ōǊƻƪŜǊŀƎŜ ƘƻǳǎŜǎΣ ŀƎƎǊŜƎŀǘƻǊǎ ŀƴŘ ŜǘŎΦ  
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Price comparison site iPrice put its data to use in a handy info graphic. 

It shows how much people pay for Appleõs latest flagship phone in different countries across Southeast Asia and 

how it compares to the US. 

 

 

 

 

 

 

 

 

 

 

 

 

 

òFirst, we looked up the price in each online shop or ecommerce site that already sells the iPhone 7 in every 

Southeast Asian country. Second, we looked at some trusted media that publish the price of iPhone 7 in each 

country. After that, we calculated the average price of iPhone 7 for each country,ó explains iPrice Indonesiaõs 

Andrew Prasetya. 
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https://iprice.ph/
http://tribune.com.pk/story/1194473/southeast-asia-pays-iphone-7/


 

 

Thais and Indonesians pay most 

In countries like Thailand, Indonesia, Vietnam, Malaysia, and the Philippines, the coveted device sells at a high 

price because it isnõt officially available yet, Andrew adds. 

Black market sellers purchase the devices in places where itõs already officially launched, like Singapore and sell 

them at a premium. 

Prices also vary based on a variety of import/export fees and taxes. 

Because average salaries in these countries are among the lowest worldwide, this means people need to work 

weeks on end to save up enough cash for one of Appleõs flagship phones. 

iPrice mapped the cost against the average hourly wage in each country to find out who has to work the longest 

for it. The data is from Numbeo. 

Here are some other price comparisons the startup came up with. For the price of an iPhone 7, Indonesians 

could: 

1. Buy one brand new Honda Beat motorcycle. 

2. Rent a downtown apartment for three months. 

3. Buy 32 sacks of rice (at 50kg each). Thatõs enough rice for one person for 16 years. 
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There has been a lot of discussion in the media in the 

past several months, and still going on, about the             

effectiveness of infrastructure spending to help ignite 

economic growth.   

As a matter of fact, nowadays in the era of higher   

efficiency due to automation, infrastructure spending 

is no   longer effective in igniting economic growth as 

it only benefits very few stakeholders. Many years 

ago, infrastructure building used to be labor intensive 

which is no longer true. This is not to say that       

infrastructure investment is not needed or beneficial. 

On the contrary, having adequate infrastructure is 

needed to smoothen commercial activities.   

Having said the above, when is infrastructure     

spending most effective and why? é Well, it is most 

effective     during an economic boom NOT bust as 

being suggested these days. This is mainly due to the 

secret driver of   economic growth which is largely 

local consumer consumption. Therefore, to spur     

economic activity during a downturn it is prudent on 

fiscal policy stakeholders to spend every tax dollar 

possible in growing the middle classõ wealth which is 

the main   engine of consumer consumption. This 

means, we need to invest in labor intensive   activities 

that can have spiral effect in creatively generating 

new sources of wealth for the middle class. One very 

great example that comes to mind is R&D (research 

and development). The return on R&D investment 

(public entitlements to SMEs NOT large                

organizations) comes in the form of creating new jobs 

and higher income for the middle class by inventing 

new unique solutions/products that can be beneficial 

globally.   

In short, infrastructure spending should be maximized 

during good economic times and minimized during 

bad economic times.    

          

              Source: Linked In 
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