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Chief Patron
Mr. Nasar us Samad Quresh _ ) _ _
Optimism is a trait that should becpme
famous quote that "a pessimist S ees t he
o sees the opportunity in every diffijcult
Editorial Board i Mmmune system, prevent chronic disephse,
S . Gratitude is associated with optimipgm a
yed Hasnain Zawar . - .
happier, receive more social supporJt a
Mohsan Tanveer research indicates that optimists nd |
their ability to cope successfully With
Syed Zaheer Abbas
Martin Seligman defines optimism as] rea
and high personal ability. Specificlally
are temporary, ' imited in scope and] man:
optimism depending on the situationfg t h
Editorilal B «
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AND PUT THY TRUST IN ALLAH,
AND ENOUGH IS ALLAH AS A DISPOSER OF AFFAIRS.
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Human Resource

Contributed by:

New Induction

De pthe & the 1Otf f i
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RSN¥ NR oy 3 @& SUIRNIhWO/SID

I Ada (K2dzaKGa 2y 22AyAy3 'EFIflK

CSStAYy3I K2y2NBR | yR dzf o8Y2 NiliSK &l 25 EA Vi (INPRRIdZRS N
fe [LIWLRAYGSR ahYOSNE Ay ! YRSNBNRoay3d 5SLI NILY
hYOSe® L KIFI@®S R2yS Y& 3INIRdzZraz2y FNRY dzy 21 o
vy2aidte fA1S G2 &aLSYR Y& aLINB oaYS Ayl wSasSt
a2d2NOSad® L LY @SNEB INFGSTFdzZ G2 'L/ F2N LINBPO
Y& SELISNbasS G 'L/ F2N FdzidzNE 6SySUOAHNE @
aN¥» !'fA vIA&ASNI .dzg KIFI& NBOSyidte 22Ay3R ! Tl
az2li2N) ! YRSNBNR aly&l R 5SlSLD NG YSy i

|l Ada (K2dzaKia 2y 22AyAy3a 1 EFLHElK

I would Iike to take this opportunity Jto int
Of ficero in Motor Department Al falah Ifnsur ar
jab University. Traveling is my hobby Jand mo
Music & |Iikes to spend my spare time iln Soci
Competent, EOprgatiovoeand Gope my Futunge wil!/
Al falah I nsurance.

aNp !atR {KIKI IR KFa NBOSyidte 22AySR [l fFIfl
LYGSNY It 1| dzRIASIE R ShLy ONJiay Sy

A& (K2dAKGAE 2y 22AyAy3a 1§ FltlFK
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(AET AU #111ACA T &£ "ATEET C QO &ET AT AAh |51 EOAC
O0i AA A PAOO T A NOMANIAE NAARDAMMAI A0l AT %@
AAOGAOI ET AA O1 Al EAOA xi OE &£ O .Ei pOi O AT AT O
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New Induction
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Workii Life Balance

Worlki fe balance is a concept that supports the efforisem-of
portant aspect sl ioffe tbhaeliarnclei viess.a Vdoariki 'y ef fort to mapkier ittiunad
ty, personabregerownd, osekef personal activities, in addition
Worlki fe balance is assisted by employers who institute po
easily pursue more balahtcéd bavasceThedpouesut heolbit wes hala

rience the flexibi ty of a workplace that allows them to

enabl es employees to feel as if they are paying adyesntix@mr -
[ i
Foll owing are some i mpbféeabal abpmpbpnents of worKk

Self -Management:

Sufficiently managing oneb6s self can be chall engrnam@agepgpmar t
is the recognition that effectively using the spgdaes iln om
becoming captain of our own ship; no one is coming to stee

Time Management:

Ef fective time management involves making optimal uye®eu of
keep pace when your resources match your <challenges. Ti me
what is both important and urgent, versus |important be wur
appropriate tools to accomplish specific tasks.

Stress Management:

By nature, societies tend to become more complex ovewitin
table. More people, distractions, and noise requireeatth
of pressure filled situations. Most forms of mul tiimeaski ng

Change Management:

I n owuracfeadstwor |l d, change is virtually the oadgptciomgtdatoher
a successful career and a happy home 1ife. Ef fectiverehan
that the volume and rate of change at work and at home doe

Technology Management:
Effectively managing technology means ensuring that techn
with us. Now, the rate of change is accelerating, brought

Leisure Management:

The most overlbokedbafahbe wopkgorting disciplines, |l ei su
and r edtehxadt iomm candét short change | eisure, and that , 6 fitiome
much of the same | eisure activity, however enjoyablengcan

onebdbs activities.
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Team Al fal ah Contributed by: Editorial
Congratulations- ACIl Results
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Team Al fal ah Contributed by: Human Resource DepleanerOffi

February Joiners

We congratulate Mr. Aamir Hussain, Mr. Ateeq ur Rehman, Mr. Shaheen Kamal,
Mr. Muhammad Aamir and Mr. Syed Aosaf Ahmed, Mr. Faraz Hassan and
Mr. Sift Ul Hassan for completing more than a decade at Alfalah Insurance Company.
We hope that Alfalah Insurance will benefit from their continued patronage in days to

come.
. . A a SNBAQS
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Team Al fal ah Contributed by: Editorial BoardHead Off

Selecting Best Persons for the Job

When hiring for any size business, it's not what the ca
intelligent companies hire on future success and heavily
Regardless of industry, pay, age or gender, al | i detad e mj
individuals who can be described as or possess the foll ow

1 Actioomendtieede empl oyees who take action and take <chance

more often |l ead to success and mold confidence while gen
money;oacthboerd employees will

2. I nt:elllntgelnlti gence is not the only thing, but it's a s
you can be flexible on when hiring, intelligence is a mu:
mi cromanaging and dealing with heightened stress | evel s.
3. Ambi tBEmmulsoyees can only help your company if they wan
what makes a company innovative, iit's what spawns creatiyv
4 Aut onoYoouwu sar e hiring an employee who -bahdigeg. t hAes jtothe
company, you have your own tasks to take care of and, w h
don't want 20 questions, rather you want execution.

5. DisplayLeaedeéershhipp :bceognfnisd ennicteh, siesl fmol ded by positive r
6 . Cul tturWhlenFirtecr ui ting, per sonality can mean the diff
fails to pesoadaucewhvos .i sanmgoalnlg to significantly increase yol
7. Upbmpt oyees who come into work fresh and energetic e
negatively -antd whenl yhbyrencounter defeat. Upbeat and opt
is unique, spawns new ideas and, just as important i s enj
8. Conf iCdoennfti dence produces results and encour ages empl c
The best companies are highly confident in their ahliulrieti e
of i mprovement and client confidence.

9. Succebnsef udf t he most effective ways to predict future
10. Honfkerstempl oyee can have all the talent in the world,
accomplished. I'f nothing el se, you want honest, foaoftthrig
clients and, wultimately won't survive.

11. Det ai IAt Oreingntoend:t o det ai l is crucial or mi sotra keens e @
empl oyees take pride in their work.

12. Har d woNoktimigng gr eat is accomplished easily. Rat her ,
ability to recruit results oriented, hardworking employee
13. Mar IBgt anbalrek et abl e, it means presentable. Business |
however most successful applicants are well put t ogieotnher
as professional and organized.

14. PasBEmphayees who are passionate about their job nev
motivator in all individuals whom you hire,gaoamlke sure tha
I n the End; you can train on an employee on your product
resil i ecnocryf,i dseenlcfe and wor k et hics. The smaller the busi
background requirements, but continue to be stringent on
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IAP Cricket Tournament
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Promotional Event of Bima & Alfalah Insuran
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