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ᴿ״ᴧᴪᴦ ᴡᴦ ᴈᴙᴪᴙᴛᴠᴡ ᴙᴦᴜ ᴬᴪᴙᴡᴦᴝᴜ ᴙᴫ ᴙ ᴚᴙᴪᴪᴡᴫᴬᴝᴪ ᴙᴬ Lincoln's Inn at London, Jinnah rose to 
prominence in the Indian National Congress in the first two decades of the 20th     
century. In these early years of his political career, Jinnah advocated HinduJMuslim 
unity, helping to shape the 1916 Lucknow Pact between the Congress and the All-India 
Muslim League, in which Jinnah had also become prominent. Jinnah became a key 
leader in the All India Home Rule League, and proposed a fourteen-point constitutional 
reform plan to safeguard the political rights of Muslims. In 1920, however, Jinnah    
resigned from the Congress when it agreed to follow a campaign of satyagraha, or   
non-violent resistance, advocated by Mohandas Gandhi. 

By 1940, Jinnah had come to believe that Indian Muslims should have their own state. 
In that year, the Muslim League, led by Jinnah, passed the Lahore Resolution,      
demanding a separate nation. During the Second World War, the League gained 
strength while leaders of the Congress were imprisoned, and in the elections held 
shortly after the war, it won most of the seats reserved for Muslims. Ultimately, the 
Congress and the Muslim League could not reach a power-sharing formula for a united 
India, leading all parties to agree to separate independence of a predominately Hindu 
India, and for a Muslim-majority state, to be called Pakistan. 

As the first Governor-General of Pakistan, Jinnah worked to establish the new nation's 
government and policies, and to aid the millions of Muslim migrants who had emigrated 
from the new nation of India to Pakistan after the partition, personally supervising the 
establishment of refugee camps. Jinnah died at age 71 in September 1948, just over a 
year after Pakistan gained independence from the British Raj. He left a deep and    
respected legacy in Pakistan. According to his biographer, Stanley Wolpert, he remains 
ᴍᴙᴣᴡᴫᴬᴙᴦ&ᴫ ᴟᴪᴝᴙᴬᴝᴫᴬ ᴤᴝᴙᴜᴝᴪ-ᵀ 

           $ÒȢ &Á×ÁÄ 3ÁÒ×ÁÒ 
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(ÁÄÉÔÈ Χȡ 3ÁÙÅÄÕÎÁ :ÁÉÄ ÂÉÎ !ÒÑÁÍ 2ÁÄÉ !ÌÌÁÈÕ ÁÎÈÕ ÎÁÒÒÁÔÅÓ ÔÈÅ 3ÁÈÁÂÁÅ +ÉÒÁÍ ÁÓËÅÄ ÔÈÅ "ÅÌÏÖÅÄ 

0ÒÏÐÈÅÔ ɉ3×ÁÌÌ !ÌÌÁÈÕ ÁÌÁÉÈÉ ×ÁÓÁÌÌÁÍɊȟ Ȱ9Á 2ÁÓÏÏÌ !ÌÌÁÈȟ ×ÈÁÔ ÉÓ 1ÕÒÁÂÁÎÉȩȱ 

(Å ɉ3×ÁÌÌ !ÌÌÁÈÕ ÁÌÁÉÈÉ ×ÁÓÁÌÌÁÍɊ ÓÁÉÄȟ Ȱ4ÈÉÓ ÉÓ ÔÈÅ 3ÕÎÎÁÔ ÏÆ ÙÏÕÒ ÆÁÔÈÅÒ )ÂÒÁÈÅÅÍ ɉ!ÌÁÈÉÓ 3ÁÌÁÁÍɊȢȱ 

3ÁÈÁÂÁ ÓÁÉÄȟ Ȱ9Á 2ÁÓÏÏÌ !ÌÌÁÈȟ ×ÈÁÔ ÓÁ×ÁÁÂ ×ÉÌÌ ×Å ÇÅÔ ÉÎ ÔÈÉÓȩȱ 

(Å ɉ3×ÁÌÌÁÌ !ÌÌÁÈÕ ÁÌÁÉÈÉ ×ÁÓÁÌÌÁÍɊ ÓÁÉÄȟ Ȱ! ÖÉÒÔÕÅ ÆÏÒ ÅÖÅÒÙ ÈÁÉÒ ɉÏÎ ÔÈÅ ÁÎÉÍÁÌɊȢȱ  

ɉ!ÈÍÁÄȟ )ÂÎÕ -ÁÊÁÈɊ 

 

 

(ÁÄÉÔÈ Ψȡ 3ÁÙÅÄÁÔÕÎÁ !ÉÓÈÁ ɉ2ÁÄÉ !ÌÌÁÈÕ ÁÎÈÕɊ ÎÁÒÒÁÔÅÓ ÔÈÁÔ 2ÁÓÏÏÌ !ÌÌÁÈ ÓÁÉÄȟ Ȱ4ÈÅÒÅ ÉÓ ÎÏ ÄÅÁÒÅÒ ÄÅÅÄ ÏÆ 

)ÂÎÅ !ÄÁÍ ÉÎ ÔÈÅ ÄÁÙÓ ÏÆ 1ÕÒÂÁÎÉ ÔÈÁÎ ǨÏ×ÉÎÇ ÔÈÅ ÂÌÏÏÄ ɉÄÏÉÎÇ 1ÕÒÂÁÎÉɊ ÁÎÄ ÔÈÁÔ ÁÎÉÍÁÌ ×ÉÌÌ ÃÏÍÅ ×ÉÔÈ ÈÉÓ 

ÈÏÒÎÓȟ ÈÁÉÒÓȟ ÁÎÄ ÈÏÏÖÅÓ ÏÎ ÔÈÅ ÄÁÙ ÏÆ 1ÁÙÁÍÔȢ 4ÈÅÅ ÂÌÏÏÄ ÏÆ ÔÈÅ 1ÕÒÂÁÎÉ ÒÅÁÃÈÅÓ ÔÈÅ ÓÔÁÇÅ ÏÆ ÁÃÃÅÐÔÁÎÃÅ 

ÂÅÆÏÒÅ ÉÔ ÒÅÁÃÈÅÓ ÔÈÅ ǨÏÏÒȢ ɉ4ÉÒÍÉÚÉȟ )ÂÎÕ -ÁÊÁÈɊ 

 

 

(ÁÄÉÔÈ Ωȡ 3ÁÙÅÄÕÎÁ !ÂÕ (ÕÒÁÉÒÁÈ ɉ2ÁÄÉ !ÌÌÁÈÕ ÁÎÈÕɊ ÎÁÒÒÁÔÅÓ ÔÈÅ "ÅÌÏÖÅÄ 0ÒÏÐÈÅÔ ɉ3×ÁÌÌ !ÌÌÁÈÕ ÁÌÁÉÈÉ 

×ÁÓÁÌÌÁÍɊ ÓÁÉÄȟ Ȱ7ÈÏÅÖÅÒ ÈÁÓ ÔÈÅ ÍÅÁÎÓ ÁÎÄ ÄÏÅÓ ÎÏÔ ÄÏ 1ÕÒÂÁÎÉ ÓÈÏÕÌÄ ÎÏÔ ÃÏÍÅ ÎÅÁÒ ÏÕÒ ÐÌÁÃÅ ÏÆ %ÉÄȢ 

ɉ)ÂÎÕ -ÁÊÁÈɊ  
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Employee Corner 

Name Designation Location D.O.B 

Mohammad Rafiq Gohar Branch Manager Karachi Unit 1 2-Sep 

Atif Ali Mughal Assistant Manager Head Office 4-Sep 

Dr. Fawad Sarwar Deputy General Manager Head Office 5-Sep 

Riaz Ahmed Minhas Assistant Manager Head Office 6-Sep 

Hussain Ali Merchant Senior Manager Head Office 7-Sep 

Aamir Naseem Ghumman Deputy Manager Marketing Sialkot 8-Sep 

Syed M. Zahid Shah Relationship Manager Islamabad 11-Sep 

Syed Qamar Hussain Senior Executive Officer Head Office 12-Sep 

Muhammad Rizwan Executive Officer Head Office 13-Sep 

Muhammad Amjad Masood General manager Head Office 17-Sep 

Sana Saher  Assistant Manager Head Office 17-Sep 

Mohsan Tanveer Executive Officer Head Office нл-{ŜǇ 

Tahir Ashraf  Senior Executive Officer Head Office нл-{ŜǇ 

Muhammad  Zohaib Assistant Relationship Manager Karachi 23-Sep 

Hasrat Qureshi Executive Officer Karachi 23-Sep 

Uzma Yousaf Senior Executive Officer Head Office 30-Sep 

Naveed Akbar Senior Manager Head Office 30-Sep 
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Contributed by: Editorial Board 

Employee Corner 

We congratulate Mr. Omar Hafeez Butt (Sr. Executive Officer-Internal Audit Department) 
on becoming affiliate of Association of Certified Chartered Accountant U.K. He is working 
in internal audit department of Alfalah Insurance Company since 1st September 2012. 
This recognition is surely deserved and will give you an opportunity to spread your 
wings. You worked hard to achieve this certification and your efforts were completely 
worth it. You have proven yourself to be a very skilled individual who has the capacity to 
do great things. We're confident that you will continue with even more successes in  
future.  

Dr Sana Saher has joined Alfalah Insurance Company in August 2015 as an Assistant 
Manager. She has passed her MBBS in 2010 from LUMHS then she has done her 1 
year house job in Pediatrics from Civil Hospital. She has worked in Patel Hospital     
Karachi and Memon Medical Hospital in Peads Department. 
She is working in health department with their claim team. She is involved in claim 

checking of hospitals and OPD claims of Al-falah Insurance Company and Scrutiny. We 

hope that she will be a good addition and useful contribution to our health department. 

Dr. Maria Karim has joined Alfalah team in August, 2015 as an Assistant Manager. She 
is an MBBS qualified from FJMC in 2013. She has 1 year experience in Najam Hospital, 
Akhtar Saeed Medical College and Niazi Hospital.  
She is an active part of health department. Dr. Maria is involved in Approvals/checking 
of Bank OPD Claims, Reimbursement Claim, Follow Up Claims and Case Management 
in Hospitals. We hope that she will be useful contribution to the health department. 
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Contributed by: Editorial Board 

News Corner 

We are pleased congratulate Dr. Fawad Sarwar and Mr. Muhammad Rashid who secured First and Third position 
respectively under Essay Competition held by IAP. It is indeed a great achievement for them individually as well as 
collectively for all of us. This should also serve as a reminder to all of you that with given effort one can achieve 
greater heights in life.  

  
 
 
 
 
 
 
 
 

Note: Essays are attached with the NL email for reading purpose.  

ΧÓÔ  0ÒÉÚÅ 0+2 ΫΦȟΦΦΦ ΩÎÄ  0ÒÉÚÅ 0+2 ΧΫȟΦΦΦ 

We would like to congratulate Mr. Amjad Masood on his promotion as General Manager of Alfalah 
Insurance Company. We wish him success for his future assignments. 

It has been 15 years since the tragic incident of World 
Trade Centre which is also known as 9/11. September 11 
attacks left huge and miserable after effects on the Muslim 
World.  



 

 

From the 1930s, Jinnah suffered from tuberculosis; only his sister 
and a few others close to him were aware of his condition.   
Jinnah believed public knowledge of his lung ailments would hurt 
him politically. In a 1938 letter, he wrote to a supporter that "you 
must have read in the papers how during my tours ... I suffered, 
which was not because there was anything wrong with me, but 
the irregularities [of the schedule] and over-strain told upon my 
health". Many years later, Mountbatten stated that if he had 
known Jinnah was so ill, he would have stalled, hoping Jinnah's 
death would avert partition. Fatima Jinnah later wrote, "even in 
his hour of triumph, the Quaid-e-Azam was gravely ill ... He 
worked in a frenzy to consolidate Pakistan. And, of course, he 
totally neglected his health ..."  Jinnah worked with a tin 
of Craven "A" cigarettes at his desk, of which he had smoked 
50 or more a day for the previous 30 years, as well as a box of 
Cuban cigars. He took longer and longer rest breaks in the  
private wing of Government House in Karachi, where only he, 
Fatima and the servants were allowed  
In June 1948, he and Fatima flew to Quetta, in the mountains of 
Baluchistan, where the weather was cooler than in Karachi. He 
could not completely rest there, addressing the officers at 
the Command and Staff College saying, "you, along with the 
other Forces of Pakistan, are the custodians of the life, property 
ᴙᴦᴜ ᴠᴧᴦᴧᴪ ᴧᴞ ᴬᴠᴝ ᴨᴝᴧᴨᴤᴝ ᴧᴞ ᴍᴙᴣᴡᴫᴬᴙᴦ-ᵀ He returned to Karachi for 
the 1 July opening ceremony for the State Bank of Pakistan, at 
which he spoke; a reception by the Canadian trade commissioner 
that evening in honor of Dominion Day was the last public event 
he ever attended.  

On 6 July 1948, Jinnah returned to Quetta, but at the advice of 
doctors, soon journeyed to an even higher retreat at Ziarat.  
Jinnah had always been reluctant to undergo medical treatment, 
but realizing his condition, the Pakistani government sent the 
best doctors it could find to treat him. Tests confirmed tuberculo-
sis, and showed evidence of lung cancer. Jinnah was informed, 
and asked for full information on his disease and for care in how 
his sister was told. He was treated with the new "miracle drug" 

of streptomycin, but it did not help. Jinnah's condition continued 
to deteriorate despite the Eid prayers of his people. He was 
moved to the lower altitude of Quetta on 13 August, the eve 
of Independence Day, for which a statement ghost-written for him 
was released. Despite an increase in appetite (he then weighed 
just over 36 kilograms, it was clear to his doctors that if he was 
to return to Karachi in life, he would have to do so very soon.  

By 9 September, Jinnah had also developed pneumonia. Doctors 
urged him to return to Karachi, where he could receive better 
care, and with his agreement, he was flown there on            
11 September. Dr. Ilahi Bux, his personal physician, believed that 
Jinnah's change of mind was caused by foreknowledge of death. 
The plane landed at Karachi, to be met by Jinnah's limousine, 
and an ambulance into which Jinnah's stretcher was placed. The 
ambulance broke down on the road into town, and the       
Governor-General and those with him waited for another to  
arrive; he could not be placed in the car as he could not sit up. 
They waited by the roadside in oppressive heat as trucks and 
buses passed by, unsuitable for transporting the dying man and 
with their occupants not knowing of Jinnah's presence. After an 
hour, the replacement ambulance came, and transported Jinnah 
to Government House, arriving there over two hours after the 
landing. Jinnah died at 10:20 pm at his home in Karachi on 11 
September 1948, just over a year after Pakistan's creation.  

Indian Prime Minister Jawahar Lal Nehru stated upon Jinnah's 
death, "How shall we judge him? I have been very angry with 
him often during the past years. But now there is no bitterness in 
my thought of him, only a great sadness for all that has been ... 
he succeeded in his quest and gained his objective, but at what 
a cost and with what a difference from what he had          
ᴡᴥᴙᴟᴡᴦᴝᴜ-ᵀ Jinnah was buried on 12 September 1948 amid   
official mourning in both India and Pakistan; a million people 
gathered for his funeral. Indian Governor-General             
Rajagopalachari cancelled an official reception that day in honor 
of the late leader.  
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Jinnah Illness and Death 
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Special Release by ISPR on 6th Sep 



 

 

 
 
²ƛǘƘ ƴŜǿ ƛƴǾŜƴǝƻƴǎ ŀƴŘ ǊŀǇƛŘƭȅ ƛƳǇǊƻǾƛƴƎ           
ǘŜŎƘƴƻƭƻƎȅΣ ŀ ƎǊƻǿƛƴƎ ŎƻƴŎŜǇǘ άL ƪƴƻǿ ŜǾŜǊȅǘƘƛƴƎ 
ōŜǧŜǊ ǘƘŀƴ ƻǘƘŜǊǎέ ŀƳƻƴƎ ƴŜǿ ƎŜƴŜǊŀǝƻƴ ƛǎ ōŜƛƴƎ 
ŘŜǾŜƭƻǇŜŘΦΦ CƻǊ ƛƴǎǘŀƴŎŜΣ ǇŜƻǇƭŜ ǘƘƛƴƪ Ƴƻǎǘƭȅ ǘƘŀǘ 
ƻǳǊ Ƴƻƻƴ    ǊƻǘŀǘŜǎ ǿƘŜǊŜŀǎ ǘƘŜ ŦŀŎǘ ƛǎ ǘƘŀǘ ƛǘ ƴŜǾŜǊ 
ǊƻǘŀǘŜǎ ŀǎ ǿŜΣ ŦǊƻƳ ƻǳǊ ŜŀǊǘƘ ǎŜŜ ƻƴƭȅ ƻƴŜ ǎƛŘŜ ƻŦ ǘƘŜ 
Ƴƻƻƴ ǘƘŀǘ ƴŜǾŜǊ ǘǳǊƴǎ-ŀǊƻǳƴŘΦ  
Lƴ ǎƛƳƛƭŀǊ ǿŀȅΣ ƴǳƳōŜǊ ƻŦ ǇŜƻǇƭŜ ƘŀǾŜ ŘŜǾŜƭƻǇŜŘ 
ǎǘǊƻƴƎ ŦŜŜƭƛƴƎ ǘƘŀǘ ǘƘŜȅ ƪƴƻǿ ŜŀŎƘ ŀƴŘ ŜǾŜǊȅ ǘƘƛƴƎ 
ŀōƻǳǘ ƛƴǎǳǊŀƴŎŜΦ  
 

 

¢Ƙƛǎ ǎŎŜƴŀǊƛƻ Ƙŀǎ ƎƛǾŜƴ ǘƘŜ ǊƛǎŜ ǘƻ ǎŜƴǎŜ ǘƘŜ ƴŜŜŘ ǘƘŀǘ tǊǳŘŜƴǘ LƴǎǳǊŜǊ ƴŜŜŘǎ tǊǳŘŜƴǘ /ƭƛŜƴǘΦ  

²Ŝ ƘŀǾŜ ōŜŜƴ ŀƭǿŀȅǎ ǘŀƭƪƛƴƎ ŀōƻǳǘ tǊǳŘŜƴǘ LƴǎǳǊŜǊ ŀƴŘ ƴŜǾŜǊ ŘƛǎŎǳǎǎŜŘ tǊǳŘŜƴǘ /ƭƛŜƴǘ ǿƘƛŎƘ Ƙŀǎ ƴƻǿ 

ƎŀƛƴŜŘ Ŝǉǳŀƭ ǿŜƛƎƘǘ ǘƻ ŀ tǊǳŘŜƴǘ LƴǎǳǊŜǊ ǎƛƴŎŜ ƛǘ ƛǎ ŀƭƭ ŀōƻǳǘ ŎƭƛŜƴǘΩǎ ǿƛƭƭ ǘƻ ƛƴǎǳǊŜ Ƙƛǎ ŀǎǎŜǘǎ ǘƻ Ǝŀƛƴ ƘƛƎƘ 

ƭŜǾŜƭ ƻŦ ǎŀǝǎŦŀŎǝƻƴ ǿƛǘƘ ƭŜŀǎǘ ƭŜǾŜƭ ƻŦ ǇǊŜƳƛǳƳΦ  

 

¢ƻ ŦǳƭŬƭƭ Ƙƛǎ ŘŜǎƛǊŜΣ ŀ ŎƭƛŜƴǘ ǇǊƻŎŜŜŘǎ ƛƴǘƻ ǘƘŜ ƛƴǎǳǊŀƴŎŜ ƛƴŘǳǎǘǊȅ ǘƻ ƎŜǘ Ƙƛǎ Ǌƛǎƪ ƛƴǎǳǊŜŘ ǿƘŜǊŜ ƘŜ ŎŜǊǘŀƛƴƭȅ 
ŬƴŘǎ ƴǳƳōŜǊ ƻŦ LƴǎǳǊŜǊǎ ǎƻƳŜ ƻŦ ǘƘŜƳ Ƴŀȅ ǘŜƭƭ ƘƛƳ ά¢ƘŜȅ Ŏŀƴ Řƻ ƛǘ ŎƘŜŀǇŜǊ ǘƘŀƴ ƻǘƘŜǊέΦ 
 

 
 
!ǘ ǘƘƛǎ ǎǘŀƎŜΣ ƛŦ ŎƭƛŜƴǘ Ƙŀǎ ǎǳŶŎƛŜƴǘ ƪƴƻǿƭŜŘƎŜ ǘƻ ŀŎǘ      
ǇǊǳŘŜƴǘƭȅΣ ƘŜ ǿƛƭƭ ŘŜŬƴƛǘŜƭȅ Ǝƻ ŦƻǊ ŀ tǊǳŘŜƴǘ LƴǎǳǊŜǊ ƛƴǎǘŜŀŘ 
ƻŦ ŀ /ƘŜŀǇŜǊ LƴǎǳǊŜǊ ǘƻ ŀǾƻƛŘ ŬƎƳŜƴǘΦ 
 

 

{ƻΣ ǝƳŜ Ƙŀǎ ŎƘŀƴƎŜŘΣ ǿŜ ƴŜŜŘ ǘƻ ŜŘǳŎŀǘŜ ƻǳǊ ŎƭƛŜƴǘǎ ǘƻ ŀŎǘ 

ǇǊǳŘŜƴǘƭȅ ǘƻƻΦ 
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Prudent Insurer Needs Prudent Client 



 

 

I am a young professional and very enthusiastic to work. My daily routine starts from 7:30 am in the morning by reading newspaper 

and then continues on till 9:00 pm in the evening; and thatés not the end. Most of the times, I had to update my senior regarding 

important tasks of the day. I then have dinner with my family, in which the only daughter of mine, having five years of age, brings 

joy and laughter to this family get together. The clock hanging on wall then announces shift of the calendar and we start            

proceeding towards bed for our energies to be recovered for the next round of life. Notwithstanding of mine being so much   

punctual to my profession, I am also used to work on Saturdays (although Saturday and Sunday are official holidays from my     

organization), but very rare on Sundays. Sunday is my rest day and during most of the Sunday hours, I am found lying on my bed. 

 

This is the story of one of my colleagues. He might be happy in this routine, but what he is missing here is the balance of important, 

but so-called unimportant, dimensions of the life. From his parental dimension, his parents are waiting since morning for his son to 

come back and have a chit chat with them. They were waiting for the weekend, so that his son might take them to their brother s / 

sisters. Both of them have crossed their sixties and can even wait more with a hope that next Saturday might be off for his son and 

he will give time to them. His daughter has recently learnt surah Fatiha and Ayatul- kursi; but he, my colleague, doesnét know about 

it for he didnét have enough time or rather he didnét intend to. 

 

One of beautiful quality of balance is that it beautifully brings beauty to life. No doubt that despite of passing 65 years s ince      

independence, we are still far behind from where we should be. But, everything has its own space and place in our life and should 

be treated likewise. We have to give enough hours every day to our parents, family and friends while not compromising to our  

official work and vice versa. 

 

Workälife balance is a concept including proper prioritizing between æworkç (career and ambition) and ælifestyleç (health, pleasure, 

leisure, family and spiritual development/meditation).  

 

Following are some of the tips in order to achieve this beauty: 

As a first step, take a couple of non-disturbing minutes out of your busy schedule. While staying calm, review your past couple of 

days and then extend this review to almost a year. Analyze what you wanted to accomplish and what actually did you accomplish. 

 

Recall reaction of your family members when you come late from office or when you apologize to them for not being with them o n 

weekend / holiday and you have to go to office. Imagine the faces of your parents and children, when they are waiting during five 

days of the week and then they have to listen on weekend about your un-scheduled office. 

You may take help from a family member of yours so that you are properly able to view the picture from their perspective too.  

As an outcome of above action, you must have identified the actual picture, as compared to that in your own mind. In case of  

identified gap, think of measures to eliminate or reduce it as practicably as possible. 

 

Try to allocate only office hours to your work / career and donét shift your family hours to your work hours. Strictly follow 9 ä 6 rule 

and donét let anything overcome to this policy. 

 

Make this 9 ä 6 rule very effective and efficient. Break time is only from 1 pm to 2 pm and not any time.  

 

Leave work at work: Donét let your home interfere you during actual office hours and likewise, donét take official calls during your 

family time. During a light talk with one of my colleagues, he quoted relationship of an employee to his employer as a bahu to her 

saas. No matter how much you do for your employer, employer will still focus on to do more (without any offence to our social 

relationships). 

 

Spend a few minutes daily on your health. A daily exercise (of any type; e.g. burst walking, sit ups, rope jumping etc.) of 15 ä 30 

minutes will definitely change the way of your life and you will feel new and fresh every day. Whenever, a life is out of balance, it is 

more prone to be stressed and consequently, health is compromised accordingly. Life is too short to take stress and meanwhile is 

not a bed of roses. We have to give sufficient time to family / friends and work by not compromising the other part. We only have 

fixed 24 hours for each day, during which we have to manage this balance, which is one of sources for bringing beauty in life. 

 

PS: These are general guidelines only and actual impact on any individual may vary depending upon their actual scenario / situa-

tion. The situation mentioned in first paragraph is imaginary and any kind of resemblance is purely inadvertent. 
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Steve was showing a group of friends a painting that he had 
in his house, the painting was not his only one, however; it 

was the gem in his collection which he had been building 

up for many years. Unfortunately  Steve had an eye disease, 

retinitis pigmentosa, a type of tunnel vision, which affected 

his peripheral vision and made him liable to misjudge the 
distance to objects. On this occasion the closest object hap-

pened to be PicassoĴs Le RÈve painting, a painting he had 

just agreed to sell to hedge fund manager Steven Cohen for 

$139m; far more than the $48.4m he had paid for it in 

1997. What happened next was an arm movement that any 
LloydĴs fine art underwriter would dread. SteveĴs elbow hit Le RÈve causing a small, circular cut in the 

painting roughly six inches in size.   

 

Restoring the damage to the painting was the cheap part, a mere $90,000. The painting was re-valued at 

$85m ı a loss of $54m caused just by a misjudged movement of the arm. Luckily for Steve, the painting was 
insured in LloydĴs and he went to make a claim for the loss in value, resulting in insurers paying out around 

$40m for the damage done. Assessing risk on assets when the value can fluctuate wildly is one of the key 

challenges of the art and specie market. 
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Creative Underwriting 
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5 Common Mistakes you Make in Conversation 

http://success.com/article/8-reasons-why-you-didnt-get-the-job
http://success.com/article/8-reasons-why-you-didnt-get-the-job
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5 Common Mistakes you Make in Conversation 

http://success.com/article/ditch-your-bad-habits-in-5-simple-steps


 

 

%ÍÐÌÏÙÅÅ ÓÁÔÉÓÆÁÃÔÉÏÎ ÉÓ ÏÆ ÕÔÍÏÓÔ ÉÍÐÏÒÔÁÎÃÅ ÆÏÒ ÅÍÐÌÏÙÅÅÓ ÔÏ ÒÅÍÁÉÎ ÈÁÐÐÙ ÁÎÄ ÁÌÓÏ ÄÅÌÉÖÅÒ ÔÈÅÉÒ ÌÅÖÅÌ ÂÅÓÔȢ 
3ÁÔÉÓǢÅÄ ÅÍÐÌÏÙÅÅÓ ÁÒÅ ÔÈÅ ÏÎÅÓ ×ÈÏ ÁÒÅ ÅØÔÒÅÍÅÌÙ ÌÏÙÁÌ ÔÏ×ÁÒÄÓ ÔÈÅÉÒ ÏÒÇÁÎÉÚÁÔÉÏÎ ÁÎÄ ÓÔÉÃË ÔÏ ÉÔ ÅÖÅÎ ÉÎ ÔÈÅ 
×ÏÒÓÔ ÓÃÅÎÁÒÉÏȢ -ÁÎÁÇÅÍÅÎÔ ÏÆ ÏÒÇÁÎÉÚÁÔÉÏÎÓ ÓÈÏÕÌÄ ÃÏÎÓÉÄÅÒ ÔÈÅ ÆÁÃÔÏÒÓ ÔÈÁÔ ÉÎǨÕÅÎÃÅ ÔÈÅ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ ÏÆ 
ÅÍÐÌÏÙÅÅÓȢ 3ÏÍÅ ÏÆ ÔÈÅ ÍÏÓÔ ÉÍÐÏÒÔÁÎÔ ÆÁÃÔÏÒÓ ÔÈÁÔ ÁǟÅÃÔ ÔÈÅ ÌÅÖÅÌ ÏÆ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ ÏÆ ÅÍÐÌÏÙÅÅÓ ÁÒÅ ÁÓ       
ÆÏÌÌÏ×Óȡ 
 
 
 
 
 
 
 
 
 
 
 
 
 
3ÁÌÁÒÉÅÓȡ 
%ÍÐÌÏÙÅÅÓ ÏÆÔÅÎ ÓÅÅ ÍÏÎÅÙ ÁÓ Á ÒÅǨÅÃÔÉÏÎ ÏÆ ÔÈÅ ÍÁÎÁÇÅÍÅÎÔȭÓ ÃÏÎÃÅÒÎ ÆÏÒ ÔÈÅÍȢ )Ô ÉÓ ÃÏÎÓÉÄÅÒÅÄ Á ÓÙÍÂÏÌ ÏÆ 
ÁÃÈÉÅÖÅÍÅÎÔ ÓÉÎÃÅ ÈÉÇÈÅÒ ÐÁÙ ÒÅǨÅÃÔÓ ÈÉÇÈÅÒ ÄÅÇÒÅÅ ÏÆ ÃÏÎÔÒÉÂÕÔÉÏÎ ÔÏ×ÁÒÄÓ ÏÒÇÁÎÉÚÁÔÉÏÎÁÌ ÏÐÅÒÁÔÉÏÎÓȢ 
 
#ÈÁÎÃÅÓ ÏÆ 0ÒÏÍÏÔÉÏÎȡ 
#ÈÁÎÃÅÓ ÏÆ ÐÒÏÍÏÔÉÏÎ ÃÏÎÓÉÄÅÒÁÂÌÙ ÁǟÅÃÔ ÔÈÅ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ ÂÅÃÁÕÓÅ ÐÒÏÍÏÔÉÏÎ ÉÎÄÉÃÁÔÅÓ ÏÎ ÅÍÐÌÏÙÅÅȭÓ ×ÏÒÔÈ 
ÔÏ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎ ÁÎÄ ÅÍÐÌÏÙÅÅ ÔÁËÅÓ ÐÒÏÍÏÔÉÏÎ ÁÓ ÔÈÅ ÕÌÔÉÍÁÔÅ ÁÃÈÉÅÖÅÍÅÎÔ ÉÎ ÈÉÓ ÃÁÒÅÅÒȢ 
 
#ÏÍÐÁÎÙ 0ÏÌÉÃÉÅÓȡ 
/ÒÇÁÎÉÚÁÔÉÏÎÁÌ ÐÏÌÉÃÉÅÓ ÃÁÎ ÇÅÎÅÒÁÔÅ ÐÏÓÉÔÉÖÅ ÏÒ ÎÅÇÁÔÉÖÅ ÆÅÅÌÉÎÇÓ ÔÏ×ÁÒÄÓ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎȢ ,ÉÂÅÒÁÌ ÁÎÄ ÆÁÉÒ      
ÐÏÌÉÃÉÅÓ ÕÓÕÁÌÌÙ ÒÅÓÕÌÔ ÉÎ ÍÏÒÅ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎÓȢ 3ÔÒÉÃÔ ÐÏÌÉÃÉÅÓ ×ÉÌÌ ÃÒÅÁÔÅ ÄÉÓÓÁÔÉÓÆÁÃÔÉÏÎ ÁÍÏÎÇ ÔÈÅ ÅÍÐÌÏÙÅÅÓȢ 
 

7ÏÒË %ÎÖÉÒÏÎÍÅÎÔÁÌ &ÁÃÔÏÒÓ 

 
 
"ÅÈÁÖÉÏÒ ÏÆ 3ÕÐÅÒÖÉÓÏÒȡ 
7ÈÅÎÅÖÅÒ ÔÈÅ ÓÕÐÅÒÖÉÓÏÒ ÉÓ ÆÒÉÅÎÄÌÙ ÁÎÄ ÓÕÐÐÏÒÔÉÖÅ ÏÆ ÔÈÅ ×ÏÒËÅÒÓ ÌÅÖÅÌ ÏÆ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ ×ÉÌÌ ÂÅ ÈÉÇÈȢ 4ÈÅ        
ÓÕÐÅÒÖÉÓÏÒÓȟ ×ÈÏ ÁÌÌÏ× ÔÈÅÉÒ ÓÕÂÏÒÄÉÎÁÔÅÓ ÔÏ ÐÁÒÔÉÃÉÐÁÔÅ ÉÎ ÄÅÃÉÓÉÏÎÓ ÔÈÁÔ ÁǟÅÃÔ ÔÈÅÉÒ Ï×Î ÊÏÂÓȟ ÈÅÌÐ ÉÎ ÃÒÅÁÔÉÎÇ ÁÎ 
ÅÎÖÉÒÏÎÍÅÎÔ ×ÈÉÃÈ ÉÓ ÈÉÇÈÌÙ ÃÏÎÄÕÃÉÖÅ ÔÏ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ Ȣ 
 
#Ï 7ÏÒËÅÒÓȡ 
! ÆÒÉÅÎÄÌÙ ÁÎÄ ÃÏ-ÏÐÅÒÁÔÉÖÅ ÇÒÏÕÐ ÐÒÏÖÉÄÅÓ ÏÐÐÏÒÔÕÎÉÔÉÅÓ ÔÏ ÔÈÅ ÇÒÏÕÐ ÍÅÍÂÅÒÓ ÔÏ ÉÎÔÅÒÁÃÔ ×ÉÔÈ ÅÁÃÈ ÏÔÈÅÒȢ )Ô 

ÓÅÒÖÅÓ ÁÓ Á ÓÏÕÒÃÅ ÏÆ ÓÕÐÐÏÒÔȟ ÃÏÍÆÏÒÔȟ ÁÄÖÉÃÅ ÁÎÄ ÁÓÓÉÓÔÁÎÃÅ ÔÏ ÔÈÅ ÉÎÄÉÖÉÄÕÁÌÓΦ 
 
7ÏÒËÉÎÇ #ÏÎÄÉÔÉÏÎÓȡ 
4ÅÍÐÅÒÁÔÕÒÅȟ ÈÕÍÉÄÉÔÙȟ ÖÅÎÔÉÌÁÔÉÏÎȟ ÌÉÇÈÔÉÎÇȟ ÎÏÉÓÅȟ ÈÏÕÒÓ ÏÆ ×ÏÒËȟ ÃÌÅÁÎÌÉÎÅÓÓ ÏÆ ÔÈÅ ×ÏÒË ÐÌÁÃÅ ÁÎÄ ÁÄÅÑÕÁÔÅ 

ÔÏÏÌÓ ÁÎÄ ÅÑÕÉÐÍÅÎÔ ÁÒÅ ÔÈÅ ÆÅÁÔÕÒÅÓ ×ÈÉÃÈ ÁǟÅÃÔ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎΦ 
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Important Factors that Affects Job Satisfaction of Employees 



 

 

7ÏÒË )Ô-ÓÅÌÆ 

 
3ÃÏÐÅ ÏÆ *ÏÂȡ 
3ÃÏÐÅ ÏÆ ÊÏÂ ÉÓ ÉÍÐÏÒÔÁÎÔ ÆÁÃÔÏÒ ÏÆ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ ÂÅÃÁÕÓÅ ÔÈÅ ÅÍÐÌÏÙÅÅ ×ÉÔÈ Á ÂÒÏÁÄ ÓÃÏÐÅ ÏÆ ÊÏÂ ×ÉÌÌ ÂÅ ÍÏÒÅ      

ÓÁÔÉÓǢÅÄ ×ÉÔÈ ÈÉÓ ÊÏÂ ÁÓ ÃÏÍÐÁÒÅÄ ÔÏ ÏÔÈÅÒÓȢ 

 

6ÁÒÉÅÔÙ ÏÆ 7ÏÒËȡ 
! ÍÏÄÅÒÁÔÅ ÁÍÏÕÎÔ ÏÆ ÖÁÒÉÅÔÙ ÉÓ ÖÅÒÙ ÅǟÅÃÔÉÖÅȢ %ØÃÅÓÓÉÖÅ ÖÁÒÉÅÔÙ ÐÒÏÄÕÃÅÓ ÃÏÎÆÕÓÉÏÎ ÁÎÄ ÓÔÒÅÓÓ ÁÎÄ Á ÔÏÏ ÌÉÔÔÌÅ ÖÁÒÉÅÔÙ 

ÃÁÕÓÅÓ ÍÏÎÏÔÏÎÙ ÁÎÄ ÆÁÔÉÇÕÅ ×ÈÉÃÈ ÁÒÅ ÄÉÓ-ÓÁÔÉÓǢÅÒÓȢ 

 
,ÁÃË ÏÆ !ÕÔÏÎÏÍÙ ÁÎÄ &ÒÅÅÄÏÍȡ  
,ÁÃË ÏÆ ÁÕÔÏÎÏÍÙ ÁÎÄ ÆÒÅÅÄÏÍ ÏÖÅÒ ×ÏÒË ÍÅÔÈÏÄÓ ÁÎÄ ×ÏÒË ÐÁÃÅ ÃÁÎ ÃÒÅÁÔÅ ÈÅÌÐÌÅÓÓÎÅÓÓ ÁÎÄ ÄÉÓÓÁÔÉÓÆÁÃÔÉÏÎȢ 

 
2ÏÌÅ !ÍÂÉÇÕÉÔÙ ÁÎÄ 2ÏÌÅ #ÏÎǨÉÃÔȡ 
2ÏÌÅ ÁÍÂÉÇÕÉÔÙ ÁÎÄ ÒÏÌÅ ÃÏÎǨÉÃÔ ÁÌÓÏ ÌÅÁÄ ÔÏ ÃÏÎÆÕÓÉÏÎ ÁÎÄ ÊÏÂ ÄÉÓÓÁÔÉÓÆÁÃÔÉÏÎ ÂÅÃÁÕÓÅ ÅÍÐÌÏÙÅÅÓ ÄÏ ÎÏÔ ËÎÏ× ÅØÁÃÔÌÙ 

×ÈÁÔ ÔÈÅÉÒ ÔÁÓË ÉÓ ÁÎÄ ×ÈÁÔ ÉÓ ÅØÐÅÃÔÅÄ ÆÒÏÍ ÔÈÅÍȢ 

 

0ÅÒÓÏÎÁÌ &ÁÃÔÏÒÓ 

&ÏÒÍÁÌ 4ÒÁÉÎÉÎÇȡ 
%ÍÅÒÇÉÎÇ ÌÅÁÄÅÒÓ ÈÁÖÅ ÌÉËÅÌÙ ÎÅÖÅÒ ÂÅÅÎ ÔÁÕÇÈÔ ÔÈÅ ÆÕÎÄÁÍÅÎÔÁÌÓ ÏÆ ÌÅÁÄÅÒÓÈÉÐ ÁÎÄ ÍÁÎÁÇÅÍÅÎÔ ÁÎÄ ÎÅÅÄ ÔÏ ÂÅ  
ÅÄÕÃÁÔÅÄ ÏÎ ÔÈÅÍ ÁÎÄ ÅÎÇÁÇÅ ÉÎ ÃÌÁÓÓÒÏÏÍ ÅØÐÅÒÉÅÎÃÅÓ ÔÈÁÔ ÈÅÌÐ ÔÈÅÍ ÂÕÉÌÄ ÃÒÉÔÉÃÁÌ ÓËÉÌÌÓ ÉÎ ÃÏÍÍÕÎÉÃÁÔÉÏÎȟ    
ÐÒÅÓÅÎÔÁÔÉÏÎȟ ÃÈÁÎÇÅ ÍÁÎÁÇÅÍÅÎÔȟ ÐÅÒÆÏÒÍÁÎÃÅ ÍÁÎÁÇÅÍÅÎÔȟ ÃÏÎǨÉÃÔ ÒÅÓÏÌÕÔÉÏÎȟ ÁÎÄ ÍÏÒÅȢ 
 
3ÐÅÃÉÁÌ 4ÒÅÁÔÍÅÎÔ Ǫ 2ÅÃÏÇÎÉÔÉÏÎ ÏÆ 7ÏÒËȡ 
,ÅÁÄÅÒÓ ÏÆ ÔÏÍÏÒÒÏ× ÐÅÒÆÏÒÍ ÔÈÅÉÒ ×ÏÒË ÉÎ Á ÄÉǟÅÒÅÎÔ ×ÁÙ ÁÎÄ ÅØÐÅÃÔ ÄÉǟÅÒÅÎÔ ÔÒÅÁÔÍÅÎÔ ÆÒÏÍ ÔÈÅÉÒ ÓÕÐÅÒÖÉÓÏÒȢ 4ÈÅÙ 

ÁÌÓÏ ÅØÐÅÃÔ ÍÏÎÅÔÁÒÙ ÁÎÄ ÎÏÎ ÍÏÎÅÔÁÒÙ ÒÅ×ÁÒÄÓ ÁÓ ÒÅÃÏÇÎÉÔÉÏÎ ÏÆ ÔÈÅÉÒ ×ÏÒË ÆÒÏÍ ÅÍÐÌÏÙÅÒȢ 

 

!ÇÅ ÁÎÄ 3ÅÎÉÏÒÉÔÙȡ 
7ÉÔÈ ÁÇÅȟ ÐÅÏÐÌÅ ÂÅÃÏÍÅ ÍÏÒÅ ÍÁÔÕÒÅ ÁÎÄ ÒÅÁÌÉÓÔÉÃ ÁÎÄ ÌÅÓÓ ÉÄÅÁÌÉÓÔÉÃ ÓÏ ÔÈÁÔ ÔÈÅÙ ÁÒÅ ×ÉÌÌÉÎÇ ÔÏ ÁÃÃÅÐÔ ÁÖÁÉÌÁÂÌÅ    
ÒÅÓÏÕÒÃÅÓ ÁÎÄ ÒÅ×ÁÒÄÓ ÁÎÄ ÂÅ ÓÁÔÉÓǢÅÄ ÁÂÏÕÔ ÔÈÅ ÓÉÔÕÁÔÉÏÎȢ 7ÉÔÈ ÔÈÅ ÐÁÓÓÁÇÅ ÏÆ ÔÉÍÅȟ ÐÅÏÐÌÅ ÍÏÖÅ ÉÎÔÏ ÍÏÒÅ         
ÃÈÁÌÌÅÎÇÉÎÇ ÁÎÄ ÒÅÓÐÏÎÓÉÂÌÅ ÐÏÓÉÔÉÏÎÓȢ 0ÅÏÐÌÅ ×ÈÏ ÄÏ ÎÏÔ ÍÏÖÅ ÕÐ ÁÔ ÁÌÌ ×ÉÔÈ ÔÉÍÅ ÁÒÅ ÍÏÒÅ ÌÉËÅÌÙ ÔÏ ÂÅ ÄÉÓÓÁÔÉÓǢÅÄ 
×ÉÔÈ ÔÈÅÉÒ ÊÏÂÓȢ 
 
4ÅÎÕÒÅȡ 
%ÍÐÌÏÙÅÅÓ ×ÉÔÈ ÌÏÎÇÅÒ ÔÅÎÕÒÅ ÁÒÅ ÅØÐÅÃÔÅÄ ÔÏ ÂÅ ÈÉÇÈÌÙ ÓÁÔÉÓǢÅÄ ×ÉÔÈ ÔÈÅÉÒ ÊÏÂÓȢ 4ÅÎÕÒÅ ÁÓÓÕÒÅÓ ÊÏÂ ÓÅÃÕÒÉÔÙȟ ×ÈÉÃÈ ÉÓ 
ÈÉÇÈÌÙ ÓÁÔÉÓÆÁÃÔÏÒÙ ÔÏ ÅÍÐÌÏÙÅÅÓȢ 4ÈÅÙ ÃÁÎ ÅÁÓÉÌÙ ÐÌÁÎ ÆÏÒ ÔÈÅÉÒ ÆÕÔÕÒÅ ×ÉÔÈÏÕÔ ÁÎÙ ÆÅÁÒ ÏÆ ÌÏÓÉÎÇ ÔÈÅÉÒ ÊÏÂÓȢ 
 
0ÅÒÓÏÎÁÌÉÔÙȡ 
3ÏÍÅ ÏÆ ÔÈÅ ÐÅÒÓÏÎÁÌÉÔÙ ÔÒÁÉÔÓ ×ÈÉÃÈ ÁÒÅ ÄÉÒÅÃÔÌÙ ÒÅÌÁÔÅÄ ÔÏ ÊÏÂ ÓÁÔÉÓÆÁÃÔÉÏÎ ÁÒÅ ÓÅÌÆ-ÁÓÓÕÒÁÎÃÅȟ ÓÅÌÆ-ÅÓÔÅÅÍȟ ÍÁÔÕÒÉÔÙȟ 
ÄÅÃÉÓÉÖÅÎÅÓÓȟ ÓÅÎÓÅ ÏÆ ÁÕÔÏÎÏÍÙȟ ÃÈÁÌÌÅÎÇÅ ÁÎÄ ÒÅÓÐÏÎÓÉÂÉÌÉÔÙȢ 4ÈÉÓ ÔÙÐÅ ÏÆ ÓÁÔÉÓÆÁÃÔÉÏÎ ÃÏÍÅÓ ÆÒÏÍ ×ÉÔÈÉÎ ÔÈÅ ÐÅÒÓÏÎ 
ÁÎÄ ÉÓ Á ÆÕÎÃÔÉÏÎ ÏÆ ÈÉÓ ÐÅÒÓÏÎÁÌÉÔÙȢ 
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We tend to abuse our body in the normal course of life. We subject it to unhealthy junk food and drinks that put a lot 

of stress on the internal organs. On top of it, sedentary lifestyle coupled with lack of exercise and a hectic daily life  

creates physiological mayhem manifested as physical and mental problems. 

 

It is vital that we provide our body some respite and much needed rest, which is where the importance of detox lies. 

The detoxification process works by shifting the focus from metabolizing unhealthy foods towards cellular                

regeneration and internal cleansing of the body.  

 

The importance of detox routine is that it serves to promote the intake of foods and drinks that are either useful in   

flushing out toxins or are the building blocks of the body cells. It is essential that we understand the importance of 

detox and employ it to rid the tissues of the pollutants that we tend to accumulate over time so that the body may be              

reinvigorated and rejuvenated and ready to face fresh challenges. 

 

Some Benefits of Detoxing the Body  

Boosts Your Energy  

You will feel more energetic. This would make sense because while youôre detoxing youôre stopping the influx of the 

things that caused you to need a detox in the first place. By cutting out the sugar, caffeine, trans fat, saturated fat, and 

replacing them with fresh fruits and vegetables, youôll be getting a natural energy boost, one that comes without a       

resultant crash. Itôs vital to stay well hydrated while on any detox program and that can also be a source of increased  

energy if you typically donôt get enough water throughout the day. 

 

Rids the Body of Any Excess Waste  

The biggest advantage that detoxing helps with is allowing the body to rid itself of any excess waste itôs been storing. 

Sticking with fruits and vegetables even after the detox program is completed is a good way to keep your body healthy 

 

Stronger Immune System  

When you detox the body you free up your organs to function the way they should. This helps to give your immune     

system a boost since youôll be able to absorb nutrients better, including Vitamin C. Many of the herbs you take while 

on a detox will help the lymphatic system, which plays a big role in keeping you healthy and firing on all cylinders. 

Many   detox programs also focus on light exercises which help to circulate lymph fluid through the body and helps it 

to drain, strengthening your immune system in the process. 

 

Clearer Thinking  

A good detox program will pay some attention to your state of mind during the cleanse. The use of meditation is often 

recommended as a way to get back in touch with your body during this time of purging and cleansing of toxins. Detox 

followers often say that they lose that sense of fogginess, and are able to think more clearly during a detox than when 

not on it. It makes sense, since many of the sugar-filled and fat -filled foods that surround us each day will cause us to 

feel lethargic and can factor heavily in the quality of our thinking.  

 

Anti -Aging Benefits  

The constant barrage of toxins that the body has to deal with is one contributing factor to the aging process. By reduc-

ing the amount of free radical damage done to the body, youôre going to see not only short term benefits, but also long 

term benefits in an increased longevity. 
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Body Detox 
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Interesting Facts 



 

 

With courtesy to J.B. Boda, reinsurance professionals from Asia were brought together. It was a gainful 
opportunity for all of us to pool our expertise and experiences, share new ideas and most importantly 
to communicate and connect. 
Reinsurance is not just an industry providing cushion to our insurance companies, its fighting a war for 
a safer world. 
With great feelings of gratitude to Mr. Nasar Us Samad Qureshi for being trusted and considered    
eligible enough to present our company on an international platform as ambassadors of Pakistan     
Insurance Industry. 
Motive of this writing is to share experience which appealed me most. A very outstanding quality of 
J.B. Boda is their corporate culture which in management term we call "democratic/consultative         
management style" where decisions are taken with prior reference to as many staff members as    
possible. This creates the environment where seniors are approachable by staff at all times. 
 
Poor communication is no longer a feature of management that organizations can accept. Increasing 
competition and the consequent need to convey business realities to employees; changes in the culture 
and structure of businesses; the need for increased staff cooperation, innovation and ideas; and for 
greater commercial flexibility and efficiency all require internal communication systems that work. 
 
Delegates from J.B. Boda depicted this management style which consequently created a relaxed work 
efficient environment. Over all environment was very cordial which made the people seem more benign 
and approachable not just intelligent workbots.  
It excited me to have these practices in our organization. It may lessen the work related stress and  
improve production. 
I wish we could come out of our grooves which has categorized us  among different ranks from juniors 
to seniors. It has made us so swollen headed that we think it quite condescending if we make      
ourselves approachable by deflating the ego and strong persona which we try to impersonate. 
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Workshop at J.B. Boda 
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